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Our goal with every MRT study is to equip men to be responsible for the people and situations God brings 
into their lives: 
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As men, we were created and have a Creator. We have a God-given calling to be Responsible For others. This 
means we Move Towards the people and situations God places in our lives and Depend On God our Creator. This 
was God’s perfect plan before the fall.

UNCREATED

After the fall, we no longer live as created beings. We do not position ourselves under our Maker but, instead, want 
to be like God. We live as though we are Independent, uncreated beings. This leads to Passivity and Self-Reliance
in our lives, a complete perversion of the good thing God created.
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SESSION 1
Character

You cannot lead without _________________ .

Leadership values and character must be addressed _______________.

THE IMPORTANCE OF CHARACTER—1 TIMOTHY 3
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1. Credibility
• Your reputation is determined by how you live, and how you live flows out of what’s in your 

_________________.

• Before you lead on a macro level, how are you leading on the _________________ level?

• Leaders have to be the real deal on the _________________ as well as the outside.

• The home is the place where all of your leadership skills are shaped.

You cannot separate _____________________ from _____________________.

You will reproduce who you are.

• _________________ is one of the most debilitating factors for a leader. Real _________________ is not 
the same as pride—pride is destructive.

• People will not follow bad character. Without character, there is a lack of _________________.

• _________________ and _________________ can create the illusion of power, but true power lies in 
your character.

Examining Credibility:

• Am I consistently telling the truth?

• In what ways am I _________________?

• How have I been getting thin on _________________?

• Do the people I work with want to go to my church?

2. Honor

“But I will honor those who honor me, and I will despise those who think lightly of me.”
— 1 Samuel 2:30b

Goal: to live a life that’s _________________ and gives God something to ________________.
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• Your _________________ puts you in a position for God to honor you.

• God will not violate his own integrity to honor someone who is not ________________.

• In what ways are you living honorably? ________________________________________________

• The first person you have to lead is _________________.

• Practically speaking, to lead yourself, you must carve out _________________.

• You can only leverage talent and drive for a ____________.

To Grow in Character:

• Deal with sin—live a lifestyle of _________________.

• Spend time in the _________________.

• Become self-aware—be really _________________ with yourself.

• Invest in some _________________ who will ________________________________.

To be a good leader, you don’t have to be _________________, but you do have to be 

_________________.
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Discussion Questions

1. What are the top three to five difficult character issues/challenges you face (ex: hard to be faithful, not cut 
corners, etc.) ?

2. In what way have you personally struggled to maintain credibility with others?

3. In what ways have you seen your character create positive influence, energy, and movement?

4. Discuss a time when you felt as though God honored a decision you made. Perhaps it was a decision that 
didn’t make sense or was difficult to make in the moment, but now you can see how God has honored it.
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SESSION 2
Own the Cause

DEFINITION OF AUTHENTIC MANHOOD

Reject 

Accept 

Lead 

Expect  

______________________ is at the core of what it means to be a man.

Expect  



8

Someone who doesn’t own the cause says “_________________,” not “_________________.”

JESUS: THE MAN WHO OWNS THE CAUSE (PHILIPPIANS 2)

1. He doesn’t have a high regard for his own _________________ or a sense of ___________________.

2. He _________________ himself of his rank, rights, and privileges.

3. He takes on the position of _________________.

4. He ___________________________ the world of the people he leads.

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

If you are going to lead, you are going to ______________________.
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MOSES: THE MAN WHO EXPECTS GOD’S REWARD

It was by faith that Moses, when he grew up, refused to be called the son of Pharaoh’s 
daughter. He chose to share the oppression of God’s people instead of enjoying the 
fleeting pleasures of sin. He thought it was better to suffer for the sake of Christ than to 
own the treasures of Egypt, for he was looking ahead to his great reward.

— Hebrews 11:24–26

Living for reward keeps you from ______________________.

If you are not ________________________________ of the people around you, you are not leading as God 
wants you to lead.
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Discussion Questions

1. How would you rate yourself on how well you own the cause in different areas of your life (marriage, family, 
church, work, etc.)?

2. In what ways do you struggle to live with a posture of humility?

3. Do you think you are spending your life for something worthy of the life God has given you?

4. What kind of reward do you currently live for? Why do you set your hopes on it?

5. Discuss with your group one step you can take this week to better own the cause in one area of your life.
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SESSION 3
Action-Oriented

Big Idea: ______________________ is critical to leadership.

 

 

 

 

 

 

 

 

 

 

 

 

 

PRINCIPLES FOR ACTION-ORIENTED LEADERSHIP

1. Make peace with _________________ and _________________.

2. _________________ quickly and cheaply.

3. Act _________________  _________________
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Your best decision will come after you ___________________________.

4. Action leads to other ____________________.

5. You have to do something _________________.

6. Your meetings must _________________ into work.

7. Some action starts with _________________.

8. _________________ to the battle!
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Discussion Questions

1. How fearful are you when it comes to making decisions and taking action?

2. Which of the eight principles doesn’t make sense to you? Within your group, help each other make sense 
of the principles you find less intuitive or harder to grasp.

3. Which of the eight principles come naturally to you? How have you seen it be a benefit?

4. Which principle is hard for you? How can you take a step to acknowledge and move on it?

5. What is a situation in your life right now where you have the opportunity to apply one of the principles for 
action-oriented leadership? Share with your group.
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SESSION 4
Embrace Ambiguity

To embrace ambiguity is to fill the void of doubt/___________________  
with personal _________________.

 

 

 

 

• Ambiguity is neither good nor bad—it simply _________________.

• If you’re going to lead effectively, your dream for _________________ has to die.

DANGERS

1. Letting your desire for clarity drive you to hiding behind a ___________________________.

 

 

 

 

2. Letting ambiguity overwhelm you into hiding in _____________________.
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An effective leader embraces ambiguity by owning ______________________ and moving forward  
in faith without ______________________.

ENEMIES TO YOUR ABILITY TO EMBRACE AMBIGUITY

1. _____________________

2. _____________________

3. _____________________

The opposite of fear that results from proud unbelief is __________________________.
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Discussion Questions

1. Do you struggle more with creating and hiding behind a false sense of clarity or with becoming paralyzed 
by ambiguity and hiding in inactivity?

2. How well are you feeding faith in your life? What does it look like to feed your faith on a daily basis?

3. Using real-life examples, share with your group an area of your life where you are not embracing ambiguity 
well. How can you better own your responsibility in the unclear situations you’re facing?
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SESSION 5
Build Relational Capital

Own the Cause

Action-Oriented Build Relational Capital

• Leadership happens whenever you _________________ the thinking, belief, or development of  
another person.

• Leadership is about both _________________ and relationships; performance and _________________.

Building Relational Capital = ______________________ great ______________________  
with people who can help you reach your mission.

ELEMENTS OF BUILDING RELATIONAL CAPITAL

• __________________________________ for the mission to flourish

• Define and develop a _________________

• Confidence to lead up, sideways, and down

• Emotional availability

• _________________ to be honest
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WHY CALL IT “CAPITAL”?

 

 

 

 

FATAL FLAWS OF LEADERSHIP

1. Not _________________—lack of energy and enthusiasm.

2. Accepting mediocrity in performance.

3. Lack of clarity and direction.

4. Loss of _________________ due to bad judgment and poor decisions.

5. Not a ____________________ team player.

6. Not a good role model (lack of integrity).

7. Lack of self-development; not learning from mistakes.

8. Lacking ____________________ skills.

9. Resistant to new ideas.

10. Focus is on ____________, not on the development of others.
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IMAGO DEI: MADE IN THE IMAGE OF GOD

Do nothing from selfish ambition or conceit, but in humility count others more significant 
than yourselves. Let each of you look not only to his own interests, but also to the inter-
ests of others.

— Philippians 2:3–4 (ESV)

The question is: Do you ____________ about other people?

 

 

 

 

 

 

 

 

 

 

 

PAUL: THE MAN WHO BUILDS RELATIONAL CAPITAL

1 Corinthians 9

 

 

 

Galatians 2
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WAYS TO GROW IN BUILDING RELATIONAL CAPITAL

1. __________________________

2. __________________________

3. __________________________

4. __________________________

Building Relational Capital is imperative to ______________________________.
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Discussion Questions

1. How well do you balance your relationships with being action-oriented? Do you overvalue or undervalue 
either of these?

2. How can you grow in your appreciation of seeing others as God’s image-bearers?

3. Which of the “Ways to Grow in Building Relational Capital” do you struggle with most?





25

SESSION 6
Reinvent Continuously

In his grace, God has given us different gifts for doing certain things well . . . If God has 
given you leadership ability, take the responsibility seriously.

— Romans 12:6,8

A lazy person’s way is blocked with briers, but the path of the upright is an open highway.
— Proverbs 15:19

CHARACTERISTICS

• _______________ himself

• Explores his __________

• Develops others to ____________ himself 

• Builds a __________ 

OPPOSITE

• Finds __________ in the status quo

• Hides behind an ____________

WHY BE REINVENTING CONTINUOUSLY?

1. The world is ____________ and _______________.

“Conservatism is based upon the idea that if you leave things alone you leave them as 
they are. But you do not. If you leave a thing alone, you leave it to a torrent of changes. 
If you leave a white post alone, it will soon be a black post. If you particularly want it 
to be white you must always be painting it again; that is, you must be always having a 
revolution. Briefly, if you want the old white post you must have a new white post.”

— G.K. Chesterton

2. The world is always ___________________.
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FIVE CATEGORIES TO CONSIDER

1. __________________________

2. __________________________

3. __________________________

4. __________________________

5. _________________________
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PRACTICAL TAKEAWAYS

1. You need to be a _________________.

2. You need _________________.

3. You need to _________________ yourself.

4. You need to _________________ and be willing to fail.

5. You need ____________________.

What mostly needs to be reinvented is _________________________.
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Discussion Questions

1. Does change come easy for you or is it difficult for you? Does it depend on the kind of change?

2. How do you learn new things—by reading, listening, doing, experiencing, etc.?

3. When have you reinvented something? Did it go well or not?

4. Review the categories/areas mentioned. Do any of these immediately stand out to you as areas that need 
some work?
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SESSION 7
Self-Aware

THREE PERSPECTIVES FOR SELF-AWARENESS

1. Common Experience
• __________________________

• __________________________

• __________________________

• __________________________

2. Individuality

Seek to Understand:

• Your unique 

• Your spiritual 

• Your lifelong 

• Your wounds

• Your ___________ and your experience of God’s ______________

3. Season
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FIVE AREAS TO CONSIDER

1. _________________—proud people cannot be self-aware.

2. Be vigorously engaged in _________________.

3. Be vigorously engaged in wise, loving, truth-telling _________________.

4. Make yourself _________________ through trying and failing.

5. Understand that self-awareness comes over a prolonged period of time.
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Discussion Questions

1. How are you doing in the five areas for growing in self-awareness? Which is most difficult for you? Which 
is easiest?

2. What questions do you have about who you are in light of this teaching?

Unless otherwise indicated, all Scripture quotations are taken from the Holy Bible, New Living Translation, copyright © 1996, 2004,  
2015 by Tyndale House Foundation. Used by permission of Tyndale HousePublishers, Carol Stream, Illinois 60188. All rights reserved.
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Answer Key

Session 1 - Character
You cannot lead without __________ (character). 
Leadership values and character must be  
addressed ____________ (together).

1. Credibility
• Your reputation is determined by how you live, 

and how you live flows out of what’s in your 
_______________ (heart).

• Before you lead on a macro level, how are you 
leading on the _______________ (micro) level?

• Leaders have to be the real deal on the 
______________ (inside) as well as the outside.

• _________ (Pride) is one of the most debilitating 
factors for a leader. Real ________________  
(confidence) is not the same as pride—pride is 
destructive.

• People will not follow bad character. Without 
character, there is a lack of _________________ 
(personal power).

• _________ (talent) and ________ (energy) can 
create the illusion of power, but true power lies 
in your character.

Examining Credibility
• In what ways am I __________ (cutting corners)?

• How have I been getting thin on ___________ 
(responsibility)?

2. Honor
Goal: to live a life that’s ________________ 
(honoring to God) and gives God something to 
__________ (honor).

• Your ___________ (integrity) puts you in a posi-
tion for God to honor you.

• God will not violate his own integrity to honor 
someone who is not ____________ (honorable).

• The first person you have to lead is 
_________________ (yourself).

• Practically speaking, to lead yourself, you must 
carve out _________ (time).

• You can only leverage talent and drive for a 
____________ (season).

To Grow in Character
• Deal with sin—live a lifestyle of ____________ 

(repentance).

• Spend time in the _____________ (Scriptures).

• Become self-aware—be really _____________ 
(honest) with yourself.

• Invest in some _________ (men) who will 
_____________________ (tell you the truth).

To be a good leader, you don’t have to be _______  
(perfect), but you do have to be _______________ 
(perfectable). 

Session 2 - Own the Cause
DEFINITION OF AUTHENTIC MANHOOD

• Reject __________ (passivity)

• Accept __________ (responsibility)

• Lead __________ (courageously)

• Expect __________ (God’s reward)

________________ (Leadership) is at 
the core of what it means to be a man.

• Someone who doesn’t own the cause says 
“_______ (they),” not “_____ (we).”

Jesus: The Man Who Owns the Cause (Philippians 2)
1. He doesn’t have a high regard for his 

own _________ (rights) or a sense of 
_____________ (entitlement).

2. He _____________ (empties) himself of his 
rank, rights, and privileges.

3. He takes on the position of ___________ 
(service).

4. He _______________ (enters into) the world of 
the people he leads.

If you are going to lead, you are going to 
__________ (suffer). 

Living for reward keeps you from ___________ 
(despair). 

• If you are not _________________________ 
(owning the cause) of the people around you, 
you are not leading as God wants you to lead.
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Session 3 - Action-Oriented
Big Idea: _____________ (Movement) is critical to 
leadership. 

PRINCIPLES FOR ACTION-ORIENTED LEADERSHIP
1. Make peace with ________ (risk) and 

__________ (failure).

2. _______ (Fall) quickly and cheaply.

3. Act ________ (Evaluate)  ________ (React)

Your best decision will come after you 
_________________ (do something). 

4. Action leads to other _________________ 
(opportunities).

5. You have to do something _________ (today).

6. Your meetings must __________________ 
(degenerate) into work.

7. Some action starts with _______________ 
(destruction).

8. _______ (Flee) to the battle!

Session 4 - Embrace Ambiguity
To embrace ambiguity is to fill the void of 
doubt/___________ (failure) with personal 
______________ (leadership).

• Ambiguity is neither good nor bad—it simply 
______ (is).

• If you’re going to lead effectively, your dream 
for __________ (clarity) has to die.

DANGERS
1. Letting your desire for clarity drive you to hiding 

behind a __________________ (false clarity).

2. Letting ambiguity overwhelm you into hiding in 
____________ (inaction).

An effective leader embraces ambiguity by 
owning ____________ (responsibility) and moving 
forward in faith without the _________________  
(assurance that they are right).

ENEMIES TO YOUR ABILITY TO EMBRACE AMBIGUITY
1. Unbelief

2. Pride

3. Fear

The opposite of fear that results from proud unbelief 
is ___________________ (humble faith).

Session 5 - Build Relational Capital
• Leadership happens whenever you 

___________ (influence) the thinking, belief, 
or development of another person.

• Leadership is about both _____________ 
(results) and relationships; performance and 
___________ (people).

Building Relational Capital = ______________ 
(Cultivating) great ___________ (relationships) with 
people who can help you reach your mission.

ELEMENTS OF BUILDING RELATIONAL CAPITAL
• _____________________________ (Create 

an environment) for the mission to flourish

• Define and develop a _________ (team)

• __________ (Courage) to be honest

FATAL FLAWS OF LEADERSHIP
1. Not _________________ (inspirational)—lack 

of energy and enthusiasm.

4. Loss of _________________ (trust) due to bad 
judgment and poor decisions.

5. Not a ____________ (collaborative) team player.

8. Lacking ______________ (interpersonal) skills.

10. Focus is on ________ (self), not on the 
development of others.

• The question is: Do you _______ (care) about 
other people?

WAYS TO GROW IN BUILDING RELATIONAL CAPITAL
1. Listen

2. Develop trust

3. Be inspirational

4. Develop others

Building Relational Capital is imperative 
to ________________ (discipleship).

Session 6 - Reinvent Continuously
CHARACTERISTICS

• _______________ (Develops) himself

• Explores his __________ (gifts)

• Develops others to _________  
(replace) himself 

• Builds a __________ (team)
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OPPOSITE
• Finds _______ (comfort) in the status quo

• Hides behind an ___________ (institution)

WHY BE REINVENTING CONTINUOUSLY?
1. The world is _______ (fallen) and __________ 

(in decay).

2. The world is always __________ (advancing).

FIVE CATEGORIES TO CONSIDER
1. Self

2. Marriage

3. Parenting

4. Work

5. Mid-life

PRACTICAL TAKEAWAYS
1. You need to be a _______ (leader).

2. You need _______ (mentors).

3. You need to _______ (humble) yourself.

4. You need to __________ (experiment)  
and be willing to fail.

5. You need ________ (feedback).

What mostly needs to be reinvented is 
_________________ (your own soul).

Session 7 - Self-Aware
THREE PERSPECTIVES FOR SELF-AWARENESS
1. Common Experience

• Creator/creature

• Male/female

• Image of God/fallen

• Sinner/saint

2. Individuality
Seek to Understand:

• Your unique ________ (strengths)

• Your spiritual ________ (gifts)

• Your lifelong ________ (passions)

• Your ________ (sins) and your experience 
of God’s ________ (grace)

3. Season

FIVE IDEAS TO CONSIDER
1. _________________ (Humility) —proud people 

cannot be self-aware.

2. Be vigorously engaged in _________________ 
(Scripture).

3. Be vigorously engaged in wise, loving, truth-telling 
_________________ (community).

4. Make yourself _________________ (vulnerable) 
through trying and failing.


